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AGM Container Controls BENEFITS
At AGM Container Controls, we know our dedicated employees—YOU—are key to our overall success as an 
organization. We recognize that offering a quality, comprehensive benefit program is an important way to 
show you how valuable you are to the organization. We understand that navigating the world of employee 
benefits is challenging and no two employees are alike, which is why we offer this benefits guide to explain the 
multiple benefit options to improve your physical, financial and mental well-being.
This booklet provides a summary of plan highlights. Please consult the carrier contract for complete information on 
covered changes, limitations, and exclusions. This is not a binding contract. In the event of any discrepancy, the carrier’s 
contract will prevail. If you have further questions, please contact the insurance carrier or The Mahoney Group.



FULL-TIME 
EMPLOYEES

COVERAGE 
STARTS

COVERAGE 
ENDS

If you are a full-time 
employee, you are 
eligible to enroll in 
the AGM Container 
Controls
benefits if you work 
at least 30 hours per 
week. 

For new hires, benefits 
will begin the 1st of the 
month following 60 days 
from your date of hire. If
you enroll during open 
enrollment, your
coverage is effective
January 1.

If your employment 
with AGM 
Container Controls 
terminates 
(voluntarily or 
otherwise), your 
benefits will end
on the last day 
of the month
following date 
of termination.

ELIGIBILITY

AGM Container Controls 2026 
Benefits Guide

3

ADDING A FAMILY MEMBER
Prior to electing benefits, employees should verify that Human Resources has 
proof of dependent status for any dependents who are being added. This is not 
required if your dependents have previously been covered through the AGM 
Container Controls insurance plan. The following can be used as proof:
• Marriage license for spouse
• Birth certificate, adoption, or placement documents for children
• Signed domestic partner affidavit

COVERING YOUR FAMILY MEMBERS
Many of the plans offer coverage for your eligible family members, including:
• Your spouse, including your legally married same- or opposite-sex spouse.
• Your dependent children, including your stepchildren, legally adopted children, 

and children placed with you for adoption
– Dependent children are eligible for medical, dental, and vision insurance up 

to the end of the month in which they turn age 26 (regardless of student or 
marital status)

– Dependent children of any age may remain eligible if they are physically or
mentally incapable of self-support.



BENEFITS 
ENROLLMENT
NEW EMPLOYEES
As a new employee, you must enroll in benefits 
within 60 days of your date of hire. If you do not 
enroll within 60 days, you will need to wait until 
the next open enrollment period to enroll.

CURRENT EMPLOYEES
Open enrollment is the only time during the 
year that you can change your benefits unless 
you experience a qualifying life event. During 
the open enrollment period, you have the 
opportunity to enroll in coverage and/or make 
changes to your current coverage.

Any changes you make during open enrollment 
become effective January 1.

CHANGING YOUR 
BENEFITS DURING 
THE YEAR
You may only change your benefits during the 
year if you experience a Qualifying Life Event 
(QLE). The most common qualifying life events 
are:
• Marriage, legal separation or divorce
• Birth, adoption or change in legal custody of 

eligible child(ren)
• Death of your spouse or covered child
• Loss of other coverage (e.g., child turns 26 

and loses coverage through parent’s plan)

Please contact Human Resources/visit AGM 
Container Controls portal for a complete list of 
qualifying life events.

If you experience a qualifying life event and wish 
to change your benefits, you must log into the 
ADP portal within 30 days of the life event. You 
may be required to provide proof
of your life event, such as a birth certificate or 
marriage license. You can only change benefits 
that were impacted by the life event (e.g., if you 
get married, you can add your new spouse to the 
medical plan, but you cannot change medical 
plans).

ONLINE ENROLLMENT
You are able to enroll in your benefits through your ADP mobile app, or through the ADP website at
www.workforcenow.adp.com

To complete your enrollment, you may need:
• Dates of birth and social security numbers for yourself as well as any family members you are 

enrolling.
• Proof of eligibility for your spouse and dependent children (e.g., marriage license, birth certificate).

NEED TO KNOW UPDATES AND INFO
• What is new/changing for 2026

• We will be moving from BCBS to a self-funded program administered by Meritain with the Aetna 
national network of providers.  

• All other carriers will remain in place with no changes.

• Online Enrollment dates:
– 11/24/2025 thru 12/5/2025
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MEDICAL INSURANCE
AGM Container Controls offers one medical insurance plan options through Meritain. Please take the 
time to understand the features of the plan so that you can determine if the coverage is best for you and 
your family.

The medical plan includes in- and out-of-network benefits, which means you can choose any provider 
that you would like. However, you will pay less out of your pocket when you choose a Meritain/Aetna
network provider. Locate an Aetna network provider at www.aetna.com/dsepublic/#/mymeritain

The table below summarizes the key features of the medical plan. The copay and coinsurance 
amounts listed reflect the amount you pay for services. Please refer to the official plan documents 
for additional information on coverage and exclusions.
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In-network Out-of-network

Medicare Part D Creditable Coverage Yes

Deductible (individual/family) $2,500 / $5,000 $5,000 / $10,000

Out-of-pocket maximum (individual/ 
family)

$3,750 / $7,500 $7,500 / $15,000

Preventive care No charge 50% after deductible

Office visits (primary care/ specialist) $25 / $60 50% after deductible

Telemedicine No charge 50% after deductible

Emergency Room $400

Urgent Care $60 50% after deductible

Lab/x-ray
Office visit copay then 0% after 

deductible 50% after deductible

Imaging
Office visit copay then 0% after 

deductible 50% after deductible

Inpatient hospital 0% after deductible 50% after deductible

Outpatient hospital 0% after deductible 50% after deductible

Rx Retail

(generic/preferred/brand/specialty)

$15 / $55 / $85 / $150

90-day retail 2.5x, mail order 2x

$15  / $55 / $85 / $150

Balance billing applies
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MEDICAL INSURANCE TIPS AND TOOLS
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MEDICAL INSURANCE TIPS AND TOOLS
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MEDICAL INSURANCE TIPS AND TOOLS
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MERITAIN PORTAL



DENTAL INSURANCE
AGM Container Controls offers a DPPO and DHMO through Delta Dental of Arizona.  The two plans 
work differently, as described below.  You can locate a Delta Dental AZ network dentist under both 
plans at www.deltadentalaz.com.

Using the DHMO Plan

You and your enrolled eligible dependents must first select a primary care dentist who participates in 
the network.  To receive benefits, your primary care dentist must provide the service or refer you to a 
specialist.  You will pay the amount referenced in the schedule of benefits.  If you receive services from 
an out-of-network dentist, you will be responsible for the entire bill.

Using the DPPO Plan

The DPPO plan is designed to give you freedom to receive dental care from any licensed dentist of 
your choice.  You’ll receive the highest level of benefit when you go to an in-network DPPO dentist 
versus an out-of-network dentist who has not agreed to provide services at a negotiated rate.  Make 
sure to search the Blue Dental PPO network under the www.deltadentalaz.com website. 

The table below summarizes the key features of the dental plans. The coinsurance amounts listed reflect 
the amount you pay for services. Please refer to the official plan documents for additional information 
on coverage and exclusions.
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Plan Highlights DHMO DPPO                             
In-network

DPPO                         
Out-of-network

Deductible (individual/family) N/A $50 / $150

Annual Benefit Maximum N/A $1,500

Diagnostic/preventive Services See Schedule 100% 100%

Basic Services See Schedule 80% 60%

Major Services See Schedule 50% 40%

Orthodontia Services (Adult & Child) See Schedule 50% up to $1,000 50% up to $1,000

http://www.deltadentalaz.com/
http://www.deltadentalaz.com/
http://www.deltadentalaz.com/
http://www.deltadentalaz.com/


VISION INSURANCE
AGM Container Controls offers a vision insurance plan through EyeMed. This plan allows you to 
choose any eye care provider. However, you will maximize the plan benefits when you choose a 
network provider. Locate a EyeMed network provider at www.eyemed.com.

The table below summarizes the key features of the vision plan. Please refer to the official plan 
documents for additional information on coverage and exclusions.

DO I NEED AN ANNUAL EYE 
EXAM IF I HAVE PERFECT 
VISION?
Your eyes are your windows to the world. 
They are also your eye doctor’s windows 
into your body. Just by looking in your 
eyes, a doctor can find warning signs of 
serious diseases and conditions like high 
blood pressure, high cholesterol, thyroid 
diseases, and certain types of cancer.
In fact, eye doctors are frequently the 
first to detect signs of abnormal health 
conditions.
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In-network Out-of-network

Frequency of Glasses/Lenses/Frames 12 / 12 / 12

Exams $10 copay Up to $40 Reimbursement

Lenses
Single vision 
Bifocal
Trifocal

$25 copay
$25 copay
$25 copay

Up to $30 Reimbursement
Up to $50 Reimbursement
Up to $70 Reimbursement

Frames
$130 allowance + 20% off 
amount over allowance Up to $91 Reimbursement

Contacts
Medically Necessary
Cosmetic

Paid in full
$130 allowance

Up to $210 Reimbursement
Up to $91 Reimbursement

Laser Correction
15% off the regular price and 5% off the promotional price.      

In-Network Only.
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DENTAL COST (26 Pay Periods)

MEDICAL COST (26 Pay Periods)
MERITAIN PPO 2500

Employee Only $56.83

Employee + Spouse $277.84

Employee + Child(ren) $133.55

Employee + Family $251.00

DELTA DENTAL DHMO DELTA DENTAL DPPO

Employee Only $1.87 $5.53

Employee + Spouse $3.63 $12.31

Employee + Child(ren) $3.70 $16.04

Employee + Family $5.54 $23.11

EYEMED

Employee Only $3.60

Employee + Spouse $6.84

Employee + Child(ren) $7.20

Employee + Family $10.58

VISION COST (26 Pay Periods)

AGM Container Controls 2026
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LIFE AND AD&D 
INSURANCE
Life and accidental death and dismemberment 
(AD&D) insurance provides financial protection 
for those who depend on you for financial 
support. Upon your death, your designated 
beneficiary will receive the life benefit. If you die 
as the result of an accident, your beneficiary will 
receive both the life and AD&D benefits.

BASIC LIFE AND AD&D 
INSURANCE
AGM Container Controls provides you with basic life 
and AD&D insurance at no cost to you.

• Basic Life Insurance of 1.8x annual earnings up to 
$420,000

• AD&D of 1.8x annual earnings up to $420,000

• Note:  benefits may reduce when you reach age 65.

IRS Regulation:  You can receive employer paid life 
insurance up to $50,000 on tax-free basis and do 
not have to report the payment as income.  
However, an amount in excess of $50,000 will 
trigger taxable income for the “economic value” of 
the coverage provided to you.

DESIGNATE A BENEFICIARY
In the event of your death, New York Life would pay your Life and/or AD&D policy to your beneficiaries. 
Designate your beneficiary for your Basic Life and AD&D insurance, as well as any Voluntary Life 
insurance. You may change this designation at any time. You are automatically the beneficiary on your 
Spouse and/or Child Life policy. You are strongly encouraged to provide both a primary and contingent 
beneficiary over the age of 18 and review annually at open enrollment.

EVIDENCE OF INSURABILITY
If you purchase Life and AD&D insurance for yourself or your spouse and/or children when you are first 
eligible to enroll, you may purchase up to the guaranteed issue amounts without completing a 
statement of health (evidence of insurability). If you do not enroll when first eligible and choose to enroll 
during a future open enrollment period, you will be required to submit evidence of insurability for any 
amount of coverage. Coverage will not take effect until approved by New York Life.

VOLUNTARY LIFE AND AD&D INSURANCE
Depending on your personal situation, basic life and AD&D insurance might not be enough coverage 
for your needs. AGM Container Controls provides you the option to purchase voluntary life and AD&D 
insurance at group rates through New York Life. You may also purchase voluntary coverage for your 
spouse and eligible children.



LIFE AND DISABILITY 
PREMIUM RATES
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SUPPLEMENTAL LIFE/AD&D (EMPLOYEE-PAID)
If you determine you need more than the basic coverage, you may purchase additional 
coverage through New York Life for yourself and your eligible family members.

Benefit Option Guaranteed Issue¹

Employee
$10,000 increments up to a maximum of the 

lesser of 5x your salary or $500,000 $100,000 (initial eligibility)

Spouse/DP

$10,000 increments up to a maximum of the 
lesser of 100% of the employee election or 

$250,000
$25,000 (initial eligibility)

Child(ren)
Birth to 6 months of age: $500

6 months to age 26:  $1,000 to $10,000

1. During your initial eligibility period only, you can receive coverage up to the Guaranteed Issue amounts without 
having to provide Evidence of Insurability (EOI, or information about your health). Coverage amounts that require EOI 
will not be effective unless approved by the insurance carrier. Insurance amounts subject to EOI will not be effective until 
approved by New York Life.
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DISABILITY INSURANCE
AGM CONTAINER CONTROLS offers both Short-Term and Long-Term 
Disability coverage.  Should you experience a non-work-related injury 
or illness that prevents you from working, disability programs will aid to 
replace income.

SHORT-TERM DISABILITY 

• Administered by AGM Container Controls
• Benefit provides 66 2/3% of your earnings 

up to $1,000 per week
• Coverage pays up to 90 days
• Plan pays benefits after being absent 5 

consecutive days from work
• See HR for more details

LONG-TERM DISABILITY

• Administered by New York Life
• Benefit provides up to 60% of your earnings 

up to $8,000 per month
• Benefits begin after 90 days 
• Benefit continues up to social security

normal retirement age (must meet definition 
of disability)

Short-Term and Long-Term Disability are funded by AGM Container Controls.  Any 
disability payments made to you will be taxable.
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SUPPLEMENTAL BENEFITS
You have the option to purchase Accident, Hospital, and Critical Illness programs through payroll deduction 
offered by Cigna.  Please refer the AGM Container Controls benefit website for plan details.  

ACCIDENT INSURANCE

Accident insurance can help offset 
the unexpected medical expenses 

that can result from a fracture,  
dislocation or other covered 

accidental injury. It protects you 
24/7/365 days a year – on or off 

the job. It pays cash benefits when 
a covered person seeks medical 
treatment due to an accidental 

injury. From sports injuries, to car 
accidents, to cuts, burns, slips, trips 

and falls, we got you covered. 

HOSPITAL INSURANCE

Hospital confinement indemnity insurance 
provides a lump-sum benefit of $1,000 for 

a covered hospital confinement to help 
offset the gaps that aren’t covered by 

most major medical plans.  In addition, the 
plan will pay $100 per day while confined 
in the hospital.  Limitation and exclusions 

may apply.  

Critical illness coverage pays 
you a lump sum benefit or 
$10,000 or $20,000 if you are 
diagnosed with a covered 
illness or condition, such as:

➢ Cancer

➢ Heart Attack

➢ Stroke

➢ Kidney Failure

➢ Alzheimer’s 

➢ Organ Transplant

You can cover a spouse  up to 
50% of the elected benefit.  
Children are automatically 
covered at 25% of the benefit at 
no cost. 

CRITICAL ILLNESS INSURANCE
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EMPLOYEE ASSISTANCE PROGRAM
You and your family members have access to an employee assistance program (EAP) offered by New York 
Life via ComPsych. This is a valuable resource that can help you identify and resolve many workplace, 
family, social, economic, and mental health challenges.  

TALK TO A 
COUNSELOR ABOUT:

CONNECT TO LOCAL 
RESOURCES FOR:

GET TIPS FOR 
STAYING HEALTHY:

• Improving relationships
• Managing life changes
• Improving esteem and

confidence
• Achieving work-life

harmony

• Childcare needs
• Caring for an elder
• School success
• Legal resources

• Sleep practices
• Eating well
• Finding a gym

EAP BENEFITS
• Completely confidential. AGM Container 

Controls does not receive any information 
about who contacts the EAP

• Available 24/7/365
• Includes three in-person or virtual sessions, 

per issue, per year
• Online resources
• All calls answered by a PhD or Master’s 

educated counselor

CALL OR GO ONLINE FOR 
HELP WITH:
• Depression
• Conflict resolution
• Drug or alcohol abuse
• Marital or family difficulties
• Legal concerns
• Help finding child and elder care
• Wills and estate planning
• Financial counseling

To access EAP, go to:
www.guidanceresources.com
Web ID:  NYLGBS  

http://www.guidanceresources.com/


LIFE AND DISABILITY 
PREMIUM RATES
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PET INSURANCE
For many of us, pets are just as special and loved as our family members.  Pet insurance 
offered by Nationwide, via payroll deduction, can help provide protection for their health too!

Covered Benefits May 
Include:

❖ Allergies

❖ Diabetes

❖ Cuts

❖ Bite wounds

❖ Infections

❖ Heart failure

❖ Skin cancer

❖ Routine wellness

Learn more and enroll at:

www.partnersolutions.nationwide.com/
pet/agmcontainer
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BENEFITS WEBSITE:
WWW.EMPLOYEEBENEFITSGUIDE.WIXSITE.COM/ 
AGMCONTAINER
• FAQs: RMolina@agmcontainer.com

If you have a general benefits question, contact Human Resources-
Benefits Department.
• Email: RMolina@agmcontainer.com
• Phone: 520.881.2130 Ext. 2181

RESOURCES AND CONTACT INFORMATION

DO YOU HAVE A QUESTION ABOUT YOUR BENEFITS?
Review the Benefits Frequently Asked Questions on the AGM Container Controls 
Benefits website. Benefits eligibility, enrollment instructions, and plan 
information is also available on the website.

PLAN PHONE WEBSITE

The Mahoney Group – Ben Palumbo 480.214.2787 BPalumbo@mahoneygroup.com

HR – Reyna Molina

ADP

520.881.2130 Ext. 2181 RMolina@agmcontainer.com  

www.workforcenow.adp.com

Medical - Meritain

Customer Service

Network Provider Line

888.324.5789

800.566.9311
www.meritain.com

Dental – Delta Dental 800.352.6132 www.deltadentalaz.com

Vision - EyeMed 866.939.3633 www.eyemed.com

Supplemental Health - Cigna 800.754.3207 www.cigna.com

Life, AD&D and Disability – New York Life 800-225-5695 www.newyorklife.com

Pet Insurance - Nationwide 877.738.7874 www.partnersolutions.nationwide.com/pet/agmcontainer

Employee Assistance Program – New York Life 800.344.9752 www.guidanceresources.com 

ANNUAL NOTICES
Each year, employers that offer health care benefit plans are required to provide specific state and federal notices to employees regardless of their 
participation in the benefit plans offered. Electronic versions of these notices may be found on BENEFITS WEBSITE. If you have any questions, please 
contact the Benefits Department.
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2026



NOTES
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Meritain

Meritain PPO 2500 100% Coinsurance Plan



NOTES
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Meritain PPO 2500 100%
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01/01/2026



January 1, 2026
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